
Cooperating Teacher Pay Sheet  

 

     

     

Cooperating Teacher Name:            

Building:       Subject:      
  

 Student Teacher Name:             
 
Start Date:       End Date:       

The Cooperating Teacher will work collaboratively with the Cardinal Community School District Teacher Leadership Team, 
District Administration, and teaching staff to support teachers and facilitate the implementation of the District Goals 
of:  Closing the Achievement Gap, Implementing the Professional Learning Community (PLC) Framework, and Providing 
Quality Instruction. 

Cooperating Teacher (9 or 18 weeks)  

Position Summary: 

These positions provide students from a College of Education with experience in a setting in which the student teacher will learn to 
apply methods, skills and standards of a licensed teaching professional. 

# of Positions: To be determined as student teachers make requests 

Compensation:  9 weeks ($750)  Payment will be on completion of duties assigned. 

Essential Job Elements: 

• Develops trusting and reflective professional partnerships with student teachers. 
• Provides instruction which is reflective of research-based best practices. 
• Engages in instruction which employs the Characteristics of Effective Instruction. 
• Provides regular feedback to student teachers regarding observations, lesson design, classroom management and progress. 
• Provides school-based curricular, instructional, and classroom-based assessment support for the purpose of resolving learning 

issues and/or implementing school improvement plans in conformance with established guidelines. 
• Demonstrates teaching techniques for the purpose of providing effective strategies to improve student success. 
• Reflects on instructional practices as a means of improving teaching and learning for all students.                

Measures of Effectiveness and Professional Growth: 

• All Teacher Leader positions will be evaluated annually in an effort to provide opportunities for teacher reflection, peer 
review / coaching and evaluation from administration. Thus, creating occasions for meaningful feedback to be used to 
enhance professional growth. 

• CCSD evaluation procedures will be used, including peer review. 
• Survey of peers in relation to essential job elements. 
• Personal Reflection on professional growth in relation to essential job elements 

Cooperating Teacher Signature 

Principal Signature:
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